Explanations on the
pension benefits statement
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Explanations on the
pension benefits statement
Reported annual salary: gross annual salary reported by the employer; used as the basis for all calculations.
Pensionable salary: annual salary actually insured by the pension
fund minus a possible coordination deductible. A limit can be set for this. It
is possible for a different salary to be covered for the savings component than
for the risk component, for example, so the pension statement may show
more than one pensionable salary. For details, please see the employer’s
pension plan.
Total retirement savings available/termination benefits available
(obligatory and supplementary sector) held in the participant’s personal
pension fund account on the reference date and payable on leaving the pension scheme (termination benefits as at the reference date).
Retirement savings capital in accordance with the LOB (Law on
Occupational Pension Schemes): components of savings capital stipulated by
law (obligatory).
Contributions/early withdrawals: Here, contributions such as transferred termination or vested benefits, voluntary purchases, repayment of
premature withdrawals, transfers on divorce and premature withdrawals, e.g.
for owner-occupied residential property or as a result of divorce, are reported.
Savings contribution: credited to savings.
Risk contribution: cost of the risks of death and disability.
Administrative costs: to cover administration expenses.
Management costs: cost of providing support to insured persons and
concluding contracts.
Retirement benefits may be claimed in the form of a monthly pension
or a one-time lump-sum payment. TRANSPARENTA also offers the option of
a combined pension and lump-sum payment.
Retirement age: the normal retirement age is 65 for men and 64 for women.
Early retirement: this is possible with a corresponding pension reduction from
age 58. During the early retirement period, the pension fund can pay out an
AHV bridging pension. Drawing an AHV bridging pension means a lifelong
reduction in the retirement pension and any retiree child’s pensions.
Deferred retirement: if the insured person continues to work beyond the normal retirement age, he or she can fully or partially defer retirement for up to
a maximum of 5 years.
The occupational pension plan consists of the LOB minimum and, if
applicable, a supplementary component. The LOB component covers the
salary segment from CHF 21,150 to CHF 84,600, and the supplementary component covers higher or lower pensionable salary segments and higher
savings contributions than the LOB provides for. All contributions made
before the LOB was implemented in 1985 are also supplementary.
Expected normal savings capital at retirement age: this amount is
projected, based on the pension plan, the current pensionable salary and
current interest rate. Changes in the pension plan, the pensionable salary or
the interest rate will result in a change to this amount.
Retiree child’s pension: persons who receive a retirement pension are
entitled to retiree child’s pensions for children under 18. If the children are
still in school/training, the pension is payable until they have completed their
studies/training, but no later than their 25th birthday.
Expected retirement pension: the retirement pension is calculated
us-ing the pension conversion rate. There are separate conversion rates for
LOB/LPP mandatory coverage and extra-mandatory coverage.
Pension conversion rate: with capital of CHF 1,000 and the 6.8 % pension
conversion rate, the annual pension would be CHF 68.
In the event of disability due to illness, the LOB is liable to pay benefits. If the disability is the result of an accident, the UVG (Swiss Federal Law
on Accident Insurance) is in principle liable. However, in the event of an
accident, TRANSPARENTA also pays benefits starting from the UVG maximum salary of CHF 148,200.

Disabled person’s child’s pension: persons who are entitled to a
disability pension are entitled to disabled person’s child’s pensions for children under 18. If the children are still in school/training, the pension is
payable until they have completed their studies/training, but no later than
their 25th birthday.
In the event of death due to illness, the LOB is liable to pay benefits.
If death is the result of an accident, the UVG is in principle liable. However,
in the event of an accident, TRANSPARENTA also pays benefits starting from
the UVG maximum salary of CHF 148,200. The death benefits shown on the
pension statement apply up until the insured person retires.
Pension or lump-sum payment: in the event of death, the surviving spouse or
entitled co-habitor can opt for a survivor’s pension or a one-time lump-sum
payment.
The surviving spouse of a pension recipient receives 60 % and orphans
receive 20 % of the current pension. Co-habitor’s pension: a person who has
co-habited with the deceased in a marriage-like domestic partnership for an
uninterrupted period during at least the last five years, or who is responsible
for supporting children from the relationship, is entitled to a co-habitor’s
pension. Both persons must be unmarried. The co-habitor’s pension will only
be granted if the preconditions to a claim were satisfied upon retirement.
Lump-sum death benefit: In the event of death of an insured person,
the retirement savings capital will be paid off in terms of a lump-sum death
benefit after the deduction of capital, which is needed for the pay-off of the
survivors’ pension.
Orphan’s pension/spouse orphan’s pension: this pension is paid to
children under 18. If the orphans are still in school/training, the pension is
payable until they have completed their studies/training, but no later than
their 25th birthday.
The spouse orphan’s pension is paid if the spouse of an insured person dies
leaving behind a child under the age of 18.
Expected normal savings capital at retirement age: this amount is
projected, based on the pension plan and the current pensionable salary,
without taking into account interest rates. Changes in the pension plan or the
pensionable salary will result in a change to this amount.
Balance following divorce: this amount corresponds to the difference
between the amount transferred to the former spouse in the divorce settlement and the repurchases made by the insured person. The balance shown can
be repurchased without restriction. The otherwise applicable repurchase
restrictions do not apply in the event of repurchase of benefits following
divorce.
Balance following early withdrawal for home ownership: this
amount corresponds to the difference between the early withdrawals made for
home ownership and the repayments made by the insured person.
Pledging: shows whether the available retirement savings have been
pledged to purchase owner-occupied residential property.
Available for early withdrawal for home ownership: this sum may be
drawn for the purpose of buying or building owner-occupied residential property, provided that at least 5 years have passed since the last early withdrawal and the insured person is no older than 50. After the age of 50, the
amount available for early withdrawal is limited. The minimum early withdrawal amount is CHF 20,000.
Voluntary purchase: any contribution gaps due to missing contribution years or salary increases can be offset with voluntary purchases. There is
a contribution gap if the total retirement savings available are lower than the
maximum savings theoretically possible under the pension plan. Voluntary
purchases can generally be deducted from taxable income. As the tax authorities may impose purchase restrictions, we recommend that you consult the
relevant tax authorities in advance. The calculation is based on an interest
rate of 2 %, unless otherwise specified in the pension plan.
Based on 2017 figures

